brafery yrard, seR weifdererd AsmIgR Rre—gReTgr(8070)

E-mail Id — gcbishrampur2016@gmail.com
College Code —3503  Telephone No.07775296086 Web Site - www.govtcollegebsihrampur.ac.in

Implementation of guidelines of statutory/regulatory bodies

Govt. College Bishrampur adheres following guidelines of statutory/regulatory
bodies for timely redressal of student grievances including sexual harassment and

ragging cases:

(A) The Code of Conduct for student to maintain the highest standards of
discipline and dignified manner of behavior inside and outside the College
campus. It’s displayed on the college notice board

(B) The possible cases of women sexual harassment inside the cam‘pus are
redressed according to the rule of “Handbook on Sexual Harassment of
Women at Workplace Act 2015”. Besides this, the girl students can register a
complaint regarding sexual harassment in Ministry of Women & Child
Development website. v

(c) The possible cases of ragging in collage are redressed according to the rule of
“UGC Regulation on Curbing the Menace of Ragging in Higher Educational
Institution, 2009”

.
Nz
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Policies & Mechanism for Zero Tolerance

Govt. College Bishrampur has a transparent policy and mechanism for timely
redressal of student grievances including sexual harassment and ragging cases.
The College students could submit their grievance through offline/online mode as
well as from grievance box of the campus. All issues of the student grievances are
redressed by the Grievance Redressal Committee of the College.

A. Maintenance of Discipline among Students of the College
POLICY:- 4
The College has well constituted Students’ Grievance Redressal cell, Carrying
powers to enforce discipline and taking disci’p‘linary action in the interest of
maintaining discipline, as may seem to be appropriate. The Committee also
gives instructions to students against causing disruption in any manner of the
academic functioning and property of the College.
MECHANISM:- o o
Bishrampur College celebrates National/International Commemorative Days,
Festivals and Memories of the great freedom fighters, to instill patriotic sprit
and to foster unity among students and faculty. The College organizes |
activities that deepen the values, rights, duties and responsibilrities of good
citizens committed to nation and society. The NSS and YRC are two integral
bodies that commit activities to inculcate patriotism among students.

B. Prohibition for Sexual Harassment of Women at College
POLICY:-
The College has a well constituted Women Cell, makes awareness for social
and Ethical issues among Girl students and staffs. All complaints related to

——
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woman including sexual harassment are redressed by Woman Cell and gives
suggestions to deal the case, if any.

MECHANISM:-

The Women Cell conducts gender sensitizing Programs by organizing lectures
and seminars. Women Cell takes care of the concerns of the Girl students of
the College and sensitizes students about women'’s rights. The Women Cell
organizes programs on legal assistance, women'’s health and self-defense
training which help in boosting the status of women. The women cell
organizes various awareness programs on Gender equality, Women literacy,
Beti Padao-Beti Bachao etc to discourage the sexual-imbalance in the society.

The Committee time to time visits in each departments and enquires girl
students’ problems. Complaints/grievances to the Girl students are regarded
with utmost seriousness and ta'ke‘appropriate action. However; there is no
sexual harassment case during last 05 years of the College. '

The Women Cell has also created a WhatsApp Group in which all the Female
Employees and Girl students are connected virtually. .

The institute provides specialized women common room for its female
students to insure their safety and hygiene.

g Prdhibitibn of Ragging among Students of the College

- POLICY:-

Ragging is brought to bear for the purposes of dominant status of freshly
enrolled students or students who are in any way considered junior or inferior
by other students. The College has a well constituted Anti-Ragging Committee
to strictly prohibited Ragging in any them within the premises of College as

well as on public transport.




MECHANISM:-

Bishrampur College is consistently engaged in sensitization of students to our
constitutional obligations, to make students as a good citizen.

The College includes individual or collective acts or practices against ragging
such as:

e The Principal of the College or Anti-Ragging Committee shall take
immediate action on any information of the occurrence of ragging.

e If the Principal of the College or Anti-Ragging Committee is satisfied that
for some reason, shall direct or order rustication of a student or
students for a specific number of period, admired to a programme of
study in a College, departmental examination for one or more years or
that the results of the student or students concerned in the examination
or examinations in which they appeared be cancelled.

e However, there is no such case during last 05 yéars of the College.e

N
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GRIEVANCE REDRESSAL POLICY

The Cpllege has a Students’ Grievance Redressal Committee. The functions of the
Committee are to look into the complaints lodged by any student, and judge its merit.
The Grievance Redressal Committee is also empowered to look into matters of
harassment. Anyone with a genuine grievance may approach the Grievance Redressal
Committee members in person. In case the person is unwilling to appear in self,
grievances may be sent in writing. Grievances may also be sent through e-mail to the
officer in-charge of Students’ Grievance Redressal Committee or Principal. o

o

Objective

e The objective of the Grievance Redressal Committee is to develop a responsive and
accountable attitude among all the stakeholders in order to maintain a harmonious

educational atmosphere in the institute.
e A Grievance Redressal Committee has been constituted for the redressal of the
problems reported by the Students of the College with the following objectives:

 Upholding the dignity of the College by ensuring strike free atmosphere in the College
through promoting cordial Student-Student relationship and Student-teacher relationship
etc.

Encouraging the Students to express their grievances / problems freely and frankly,
without any fear of being victimized.

Suggestion / complaint Box have been installed in front of the Administrative Block in
which the Students, who want to remain anonymous, put in writing their grievances and
their suggestions for improving the Academics / Administration in the College.

Advising Students of the College to respect the right and dignity of one another and
show utmost restraint and patience whenever any occasion of rift arises.

Advising All the Students to refrain from inciting Students against other Students,
teachers and College administration

Advising all staffs to be affectionate to the Students and not behave in a vindictive
manner towards any of them for any reason.

Responsibilities

Provide an avenue for the aggrieved students to redress their individual grievanges in
order to have a healthy atmosphere among students, staff and management in the

Institute.




e Discuss and resolve the grievances, if any received in writing from the concerned
students.

Procedure

 The setting of the Grievance Redressal Committee for students will be widely published.

» The students may feel free to put up a grievance and drop it in boxes placed at
conspicuous locations.

e The Grievance Redressal Committee will act upon those cases which have been
forwarded along with the necessary documents.

e The Grievance Redressal Committee will take up only those matters which have not
been solved by the different departments:

 Grievances related to fees etc. will be taken up only if the relevant financial documents
like demand drafts etc. are attached.

In order to comply with the UGC Regulation for addressing Student’'s or Parent’s
grievance in the College, “Grievance Redressal Committee” of College has been constituted to
enquire the nature and extent of grievance. The committee can suggest the final action to be

initiated at the institutional level for the redressal of the same.
: r
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ANTI-RAGGING DECLARATION

As an institution committed to maintaining a safe and healthy leamil'lg
environment, Govt. College Bishrampur hereby declares and affirms }ts
commitment to the prevention and prohibition of ragging, in accordance with
the University Grants Commission (UGC) regulations 2009.

Strict Adherence: GCB shall strictly adhere to the UGC regulations on ra‘gging
and take all necessary measures to prevent any form of ragging within the
institute's premises.

Awareness Campaigns: The institute will conduct regular awareness
campaigns to educate students, faculty, and staff about the consequences of
ragging and the importance of maintaining a respectful and inclusive
atmosphere.

Anti-Ragging Committee: GCB will established an Anti-Ragging Committee
every year to oversee the implementation of anti-ragging measures and

promptly address any reported incidents.

Prompt Action: Any reported incident of ragging will be promptly and
thoroughly investigated, and appropriate disciplinary action will be taken
against those found guilty, in accordance with the UGC regulations and institute
policies.

Orientation Programs: The institute will organize orientation programs for
new students to sensitize them about the anti-ragging policy and foster a sense
of camaraderie and mutual respect among the student community.

Zero Tolerance: GCB maintains a zero-tolerance policy towards ragging, and
all members of the institute community are expected to contribute to creating a
positive and welcoming environment for everyone.

.By making this declaration, GCB affirms its unwavering commitment to
ensuring a ragging-free campus and fostering an atmosphere conducive to

learning and personal development.
Mg
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GRIEVANCE REDRESSAL POLICY

Organisation wide awareness and undertaking on policies with zero tolerance to

ragging inside/outside the campus.
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POLICY ON SEXUAL HARASSMENT
Preamble:

I:ep‘::::;al Complaint Committee of Govt. College Bishrampur is committed
a conducive environment, free from violence, harassment, and
exploitation amongst the students, teaching & non-teaching staff on the
college campus. This includes all forms of gender violence, sexual harassment
against women. The Committee members areé expected to render full
assistance to the “aggrleved woman n. wrltmg the complaint of Sexual
E/a|so be; aware -of the responsibilities and
duties under the UGC Regulatlonsias well as Uhder-the Sexual Harassment of
Women at Workp|ace Act -2013.

Formation of the Internal Complaint Committee

t. College Bls}hrampur is formed
mlssmn (Preventlon Proh|b|t|on and

The Internal Complaunt Committes

under Section 4 of* Unlver5|ty Grants C
Redressal of Sexual Harassment of women employees and students in higher

educational institution) Regulatlon,k 2015 nder Section 4 of Sexual
Harassment of Women at Wd'k Iace (PrOhlbItl Prevention &}Redressal) Act,

2013.

Hlstorlcal Background
Y HodHEIs

of- the. . Sexual Harassment of Women at
Workplace Act 20:/13 e fe 5 : e

FHm] S 9AHYY
j
&

The writ petition was filed before the Supreme | Court expressmg the lacuna in
the legislative ~policy “in’ the~matters of Sexual “Harassment” -of "Women at
Workplace as it violates Articles 14,15, 19 & 21 of the Constitution of India. To
fill the legislative gap, the Supreme Court laid down the following guidelines
for the redressal of Sexual Harassment of Women "3t Workplace, the guidelines
as also known as the “Vishaka Guidelines”:

i) Duty of the employer to prevent the sexual harassment of women at
the workplace & to provide for the procedures for resolution and

settlement.




The rules ;
and regulations relating to conduct and discipline in any

Governm .
relati ent or Private enterprise should include rules and regulations
- INg to sexual harassment of women at the workplace.

:Pp‘mprlate work conditions for women to ensure that there is no
" ostile environment for women at workplaces.
iv

An appropriate Complaint Mechanism should be made for the victim to
) ensure time-bound redressal of the cases.
Y

The Head of the Complaint Committee should be a woman & more than

half of the members should be women & to maintain impartiality, the
Complaint Committee should involve a third party

In 2013, Parliament made Iegislakgi,on,,y.onh,QS,gg(ual Harassment named “Sexual
Harassment of Women at Wor‘k“‘/lggg (Prevennen’ ‘Prohibition & Redressal) Act,
2013 (POSH Act). The Act W anacted with the basic-objective of preventing

tassment at the workplace*& to ensure redressal

>,

and protecting sexual |
mechanism. }

Declaration of thé Policy:-

Govt. College Bishrampur shall val

respect for the ”Fundam%\tal Righ
Constitution of India. To achiev

gnity of women & guagrantee full

ts” under Article 14,15,19 & 21 of the
Gender éiE@qu'él
students, all forms of sexual harassmen

amongst the ﬂe*fmployees &
'_,_h:ﬁ?ﬁfemployment;,;.c"{éducation, or
nder the Sexual Harassment of
hibition & Redressal) Act, 2013 & UGC
Regulations as well as underithe '&g&ﬁf‘g@ﬁg@s?@gm%@ Women at Workplace
Act, 2013. -

Women at Workplvace;(Prevention, Pro

" To fulfil the requiremerifgaf the Sexual H_érassrﬁmw" S
ent of Women
At, 2013 (POSH Act). at Workplace

e To ensure tljlat the in-house Grievance Redressal Mechanism as mentioned
under the Act is implemented to the full letter and spirit 3

® To provide an environment free of gender discrimination



® To assist the “Aggrieved Woman” to make the complaint relating to Sexual
Harassment of Women at Workplace.

® To create a secure physical and social environment that will deter acts of
sexual harassment

Definitions:

® Aggrieved Woman: Section2 (a) of the Act mentions as:

“Aggrieved woman” means—

() inrelation to a workplace, a woman, of any age whether employed or
not, who alleges to have-been- subjected to any act of sexual
harassment by the'r esp‘ondeht '

(i) in relation to‘_ dwellmg place or house‘

(i1)

‘woman of any age who

“Sexual Harassment” includes any’ 6r)e or more of the following gnwelcome
acts or behaviour (whether directly or by implication) namely:

(iii) making sexually coloure

or =
(iv) showing porlr’\gzgﬁrﬂggpig% W Prermare fas S%& ”
(v) any: other‘unwelcome phySIcaI verbal o r non-verbal conduct of
LR LT g@"’"ﬁ}
sexual naturi

el

® Workplace:~Seetionw2(o-)~»of«tvhéﬁﬁ‘éf'b‘r”ﬁwé}\wiﬁ:gﬁ;g%:

i) any department, organization, undertaking, establishment, enterprise,
_institution, office, branch, or unit which is established, owned, controlled,
or whoIly or substantlally financed by funds prowded dlrectly or indirectly
by the appropriate Government or the local authority or a government
company or a corporation or a co-operative society;

ii) any private sector organization or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organization, unit or service provider carrying on commercial,
professional, vocational, educational, entertainment, industrial, health




services or financial
distribution or service:

(XX 4 ’
iii) hospitals or nursing homes:
)

activities including production, supply, sale,

iv) any sports insti
ve:I\uep w; thtItute,. stadium, sports complex or competition or games
Ue, ether residential or not used for training, sports, or other
activities relating thereto;
v -
) any place visited by the employee arising out of or during the course of

employment including transportation by the employer for undertaking
such journey;

vi) a dwelling place or a house;

Composition of the Con"j;mjftee:a

%

the workplace.from amongst the emp|o§/ees: Provided that in case a
senior level woman emﬁiibyﬁégiis? no vaﬂéble, the Presiding Qfﬁcer shall
be nominated from othe"'r‘~coff|c_es or administrative units of the
workplace ‘

N 1ongst employees preferably
committed to the cause; f- women-or.who:have had experience in social
work or have the legal knowledge.
iii) at least one-half of the total Members so nominated-shall be women.
iv) If “'thg q/q;@e%i; v/éph‘lesiﬁé%ainstéié?h'e§xstﬁ'd%%t\«w tiithe, college, E‘he“"ﬁ two
ommitteé@gﬁfajl&lgbb{'@!?é@ from the 1t cor

- thet

members of.the,

Jurisdiction of the Committee:

The Rules and Regulations outlined in this policy shall be applicable to all the
complaints relating to Sexual Harassment at Workplace: When one member

(faculty or the student) has sexually harassed the other member within the
educational institution.




Powers of the Committee:

i) The Committee shall have the power to summon witnesses and call for
documents or any information from any employee/student.
i) The Committee shall have the power to issue interim directions to any

person participating in the proceedings before it.
ili) The Committee before initiating an inquiry under the Act may undergo
“Conciliation” under Section 10 of the Act if both the parties agree to it.

Procedure to be followed by the Committee:

i) The Committee shall meet isiandiwhen:
Complaints may_,_bef;wré‘tfé'i(/édv by any member:of the committee.
ii) The Committee | ay direct the complainant to prepare and submit a
detailed statemjécr"i‘t of incidents if the written cofﬁp}aint lacks exactness
‘ ars;. eriod of fives(5) days from such
direction, thg,fbmmitté '{II'?a'ésist in wnlgxngfthe ci?mplaint.
iii) The Commiﬁ%e shall direct the accused emplByee(s)/stqfdent(s) to
prepare and submi written response to, the complain’g/a"egations
within a period of fi) ) days from::s"dé direction or such other time
period as the Committee may deci 2
iv) Each party shall be providet
submitted by the other.
v) The Committe \ﬁ%ll?é"lfé”i}*v tiotﬁ‘ép‘ame‘s {{%:proguth_ relevant dgcu‘“fnents
and witne » support thgiricase :ﬁi?ﬁhé’,;(iommitteéz sit: 6n a day-to-
day basis to record and consider the evidence produced by both parties.
vi) The-Committee-shall-make all endeavours-to-complete-its-proceedings
within a period of Ninety (90) days from the date of receipt of the
complaint.
~yii)On the completion of an inquiry under this Act, the Internal Committee
shall provide a report of its findings to the employer within a period of
e 0 ooy 0ok gk o
parties.
vm)a"ega:iltljl:‘e;:ati::tI:;:r:easl ((:)zr;:ni:t:e a:)rrives at the ?onclusion that the
to the Employer to actpfor sl::'x Ay asen proves Tt halissomnend
ual harassment as a misconduct in

any-complaint is received by it.

28

y of the W(j‘tt’"“én statement(s)




accordance with the provisions of the Service Rules applicable to the
respondent & he shall also be liable to pay to the victim, the
compensation amount of as decided by the Committee, which shall be
deducted from the salary or wages of the respondent.
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